APPENDIX A
Contains items, which are Board policies/resolutions or procedures and not negotiated
agreements. These items are located on the school district website under Board Policies.

SALARY FOR 2009-2010- When funding returns to the per pupil base of the 2006-07 school
year ($4,316.00), those employees who were eligible for step movement (but frozen during the
2009-2010 school year) shall be moved one step in addition to any other earned step on the
salary schedule.
JCAB
SEARCHES OF PROPERTY

Principals are authorized to search property if there is reasonable suspicion that district policies,
rules or directives are being violated. In addition all lockers shall be subject to random searches
without prior notice or reasonable suspicion. All searches by the principal shall be carried out in
the presence of another adult witness.

Search of Lockers
Lockers in the district schools shall be under supervision of the principal. Students shall have
no expectation of privacy in any school locker.

The combinations and/or keys to all locker locks shall be in the possession of the principal and
stored in a place designed to guard against unauthorized access or use. The principal may
search any locker at any time without notice. Students shall not place locks, other than those
approved by the school, on any locker.

Searches of Property
Any person other than the principal who wishes to search a student’s locker or property shall

report to the principal before proceeding. In no event shall any person be permitted to search a
student’s locker or property without the principal’s consent unless the person has a valid search
warrant authorizing a search.

If a law enforcement officer desiring to search a student’s locker or property has a search
warrant, the principal shall permit the search which shall be made in the presence of the
principal.

Prohibited items found during the search shall remain in the custody of either the building
principal or the law enforcement officer. If any items are turned over to law enforcement officials
the principal shall receive a receipt for the items.

(Whenever the principal is mentioned in this rule, it shall be construed so as to include the
superintendent “or designated representative.”)

Use of Trained Dogs to Search

At the request of the administration, law enforcement officers or licensed private agencies may
use trained dogs on school premises to identify student property which may contain illegal or
illicit materials and to determine whether materials are present which may threaten the general
health, welfare and safety of students and/or district employees.

(Whenever the principal is mentioned in this rule, it shall be construed so as to include the
superintendent “or designated representative.”)

Recommended by KASB 10/98
Approved by BOE 2/8/99
Amended by BOE 10/10/05



JCABB
SEARCHES OF STUDENTS

Principals are authorized to search students if there is reasonable suspicion that district
policies, rules or directives are being violated. Strip searches shall not be conducted by school
authorities. All searches by the principal shall be carried out in the presence of another adult
withess.

The student shall be told why a search is being conducted. The student shall be
requested to empty items such as, but not limited to, pockets, purses, shoulder bags, book bags
and briefcases. The principal shall attempt to call the student’s parent/s and may call law
enforcement. Items which the principal believes may be connected with illegal activity shall
remain in the custody of the principal unless the items are turned over to law enforcement
officials. If the student refuses to cooperate, the principal may take disciplinary action and/or
seek assistance from law enforcement. (See JDD and JCAC)

If law enforcement assistance is present, further search of the student shall be with
cooperation and assistance of law enforcement officials. The principal shall remain with the
student and be present during any search of the student made by law enforcement officials on
school property. The principal shall receive and file a receipt for items turned over to law
enforcement officials.

If the principal believes a student is in possession of an object which can jeopardize the
health, welfare or safety of the student or others, the student shall be removed to a safe
location. This determination may be based on any information received by the principal or any
member of the faculty or staff.

Written documentation of each search shall be maintained by the principal.
(Whenever the principal is mentioned in this rule, it shall be construed so as to include the
superintendent “or designated representative.”)

Recommended by KASB 10/98
Approved by BOE 2/8/99
Revised 2/8/16

JCABB-Addendum 1
SEARCH REPORT FORM

Name of the student:

Parents contacted: Yes No

Time of search: Date:

Place of search:

Reason or reasons for the search:




Law enforcement officials were called by:

Name of the person who conducted the actual search:

Names of the persons present while the student was being searched:

Result of the search:

Object/s confiscated:

1.

2.
3.
Notifications:
Parent/Guardian:
Name Time Result
Law Enforcement:
Name Time Result
Other:
Name Time Result
JCAC

INTERROGATION AND INVESTIGATIONS
(See EBC, GAAD, JCABB, JCEC and JHCAA)

Building administrators, school security officers, and/or others designated by the
superintendent may conduct investigations and question students about violation of school
rules, the student conduct code, and/or law. Unless otherwise provided herein, such
investigators shall not be required to contact the student’s parent, guardian, or representative
prior to questioning and may request law enforcement, school resource officer(s), and/or school
security officer(s) for assistance in conducting the investigations.

If there is reason to believe a violation of a criminal law has been committed, the building
administrator, the superintendent’s designee, and/or school security officer with authorization of
the superintendent or the superintendent’'s designee shall notify the appropriate law
enforcement agency of criminal conduct as provided in law and/or board policy and may request
further investigation of the alleged violation.



When a school resource officer or campus police officer initiates an investigation of a
potential violation of criminal law by a student on the officer’s own initiative and not at the behest
of a building administrator or the designee of the superintendent, such officer will notify the
building administrator and will make a reasonable attempt to contact the student’s parent,
guardian, or representative prior to initiating questioning.

Coordination with Law Enforcement

School administrators and/or school security officers shall/may meet periodically with local law
enforcement officials to discuss the district’s policies and rules regarding law enforcement
contacts with the district.

Notification of Investigations Conducted by Law Enforcement Officers

When law enforcement officers initiate an investigation involving questioning of a student on a
topic unrelated to a report of child abuse or neglect or to the identity of the student during school
hours, the building administrator shall make a reasonable attempt to contact a parent, guardian,
or representative of the student(s) prior to such questioning. Notification or attempted
notification of a parents, guardian, or representative shall be documented by the administrator
involved. If a student’'s parent, guardian or representative is not present during such
questioning of a student, the principal may be present unless otherwise specified in law or board

policy.

Child Abuse and Identity Investigations Conducted by Law Enforcement Officers
The administration shall cooperate with law enforcement officers who are conducting

investigations of suspected child abuse or neglect or concerning the student’s identity. For any
investigations concerning known or suspected child abuse or neglect, school staff shall follow
the procedures outlined in board policy GAAD instead of the requirements of this policy.

Law Enforcement Initiated Investigations at School
In cases not involving the investigation of known or suspected child abuse or neglect or

involving the_student’s identity, law enforcement officers shall not be permitted to initiate and
conduct investigations involving the questioning of students during school hours unless the
student’s parent or guardian has given the school permission to allow the questioning, a valid
warrant has been presented to the building administrator for such purpose, or in demonstrated
emergency situations. If a demonstrated emergency is found, the building administrator shall
require identification of law enforcement officials and reasons for the interrogation or
investigation of a student. If the building administrator is not satisfied with either the
identification or the reason, the request shall not be granted. The building administrator shall
attempt to notify the superintendent and the officer’s superiors of the reasons for the refusal.

Taking Students Into Custody

Students shall not be voluntarily released by school officials to law enforcement authorities
unless the student has been placed under arrest or taken into custody by law enforcement,
school resource officers, campus police officers or Department for Children and Families (DCF)
authorities pursuant to a child abuse investigation. Except as otherwise specified in this policy,
a reasonable effort shall be made to notify the student’s parent, guardian, or representative
when students are removed from school for any reason. Parents shall not be notified by school
officials when their child is taken into custody by DCF, school resource officers, campus police
officers, and/or law enforcement as a result of allegations of abuse or neglect. Except as
provided above and/or as specified in a court order or arrest warrant, if a student is taken into
custody by a law enforcement officer, school resource officer, or campus police officer, building




administrators shall make a good-faith effort to contact the student’s parent or guardian.
Notification efforts shall be documented.

When a student has been taken into custody or arrested on school premises without prior
notification to the building administrator, the school staff present shall ask the law enforcement
officer to notify the building administrator of the circumstances as quickly as possible and shall
themselves contact the building administrator with any information they have regarding the child
being taken into custody. School resource officers and campus police officers are expected to
contract the building administrator as soon as practicable after taking a student into custody.

Disturbance of School Environment
Law enforcement officers may be requested to assist in controlling disturbances at school and, if
necessary, to take students or other persons into custody.

Definition

For the purposes of this policy, “campus police officer” is a school security officer employed by
and designated by the board to aid and supplement law enforcement agencies of the state, city
and county in which the school district is located.

For the purposes of this policy, students will not be deemed to be “taken into custody” when they
are being questioned by a school resource officer, school security officer, and/or campus police
officer about a violation of state law, county resolutions, city ordinances, board policy or
regulation, and/or school rules on property owned, occupied, or operated by the school district
or at the site of a function sponsored by the school district.

Recommended by KASB 10/98
Approved by BOE 2/8/99
Revised 9/13/04

Amended 9/10/07

Revised 9/9/2013

Revised 10/8/18

Revised 2/11/19

JCDA
STUDENT CONDUCT

Each principal shall develop rules and regulations to govern student conduct consistent with
board policies. The rules shall be reviewed by the board and adopted as policy by reference. A
copy of the current rules shall be filed with the state board of education.

The rules of conduct shall be published in student handbooks.

Violation of any provision of the behavior code may result in disciplinary action up to and
including suspension and/or expulsion.

JDD
SUSPENSION AND EXPULSION PROCEDURES
(See AEB, EBC, JBD, JCDBB, JDC, JCDA, JDDB, JDDC AND JHCAA)

Except as limited by Section 504 or IDEA, a student may be suspended or expelled, for
reasons set forth in Kansas law. Any student who is suspended for a period of more than 10
days or expelled shall receive a copy of the current suspension and expulsion law and this
policy. Suspension/expulsion hearings shall be conducted by the superintendent/designee or



other certificated employee, or committee of certificated employees of the school in which the
pupil is enrolled, or by any other hearing officer appointed by the board.

Reasons for Suspension or Expulsion
Students may be suspended or expelled for one or more of the following reasons:

e Willful violation of any published, adopted student conduct regulation;

e Conduct which substantially disrupts, impedes, or interferes with school operation;

e Conduct which endangers the safety or substantially impinges on or invades the rights of
others;

e Conduct which constitutes the commission of a felony;

e Conduct at school, on school property, or at a school supervised activity which constitutes
the commission of a misdemeanor;

e Disobedience of an order of a school authority if the disobedience results in disorder,
disruption or interference with school operation; and

e Possession of a weapon at school, on school property or at a school- sponsored event.

hort-term nsion
Except in an emergency, a short-term suspension (not exceeding ten school days) must be
preceded by oral or written notice of the charges to the student and an informal hearing. If a
hearing is not held prior to the suspension, an informal hearing shall be provided no later than
72 hours after imposition of a short-term suspension.

Suspension and Expulsion Procedures
Written notice of any short-term suspension shall be delivered to the student’s parent or

guardian within 24 hours after the suspension has been imposed. Short-term suspension
hearings may be conducted by any person designated in policy as having the authority to
suspend.

At the informal suspension hearing, the student shall have the right to be present and to be
notified of the charges and the basis for the accusation. The student shall have the right to
make statements in his/her defense after receiving notice of the charges.

Long-Term Suspension or Expulsion
Before a student is subject to long-term suspension (not to exceed 90 school days) or expulsion

(not to exceed 186 school days or one calendar year for certain weapon and/or destructive

device violations), a hearing shall be conducted by a hearing officer who has been authorized by

the board. Formal hearings shall be conducted according to procedures outlined in current

Kansas law and:

e The student and parents or guardians shall be given written notice of the time, date and
place of the hearing.

e The notice shall include copies of the suspension/expulsion law, and appropriate board
policies, regulations and handbooks.

e The hearing may be conducted by either a certified employee or committee of certified
employees authorized by the board, the chief administrative officer,
or other certified employee of the district in which the student is enrolled, or by an officer
appointed by board.

e Expulsion hearings for weapons violations shall be conducted in compliance with Kansas
law by persons appointed by the board.

e Findings required by law shall be prepared by the person or committee conducting the
hearing.



Suspension and Expulsion Procedures

A record of the hearing shall be available to students and parents or guardians according to
Kansas law.

Written notice of the result of the hearing shall be given to the pupil and to parents and
guardians within 24 hours after determination of such result.

Rules Which Apply in all Cases When a Student May be Suspended or Expelled

Refusal or failure of the student and/or the student’s parents to attend the hearing shall
result in a waiver of the student’s opportunity for the hearing.
A student suspended for more than 10 school days or expelled from school shall be
provided with information concerning services or programs offered by public and private
agencies which provide services to improve the student’s attitude and behavior.
A student who has been suspended or expelled shall be notified of the day the student can
return to school.
If the suspension or expulsion is not related to a weapons violation, the principal may
establish appropriate requirements relating to the student’s future behavior at school and
may place the student on probation. (See JDC)
If the expulsion is related to a weapons violation the superintendent may establish
appropriate requirements relating to the student’s future behavior at school and may place
the student on probation if the student is allowed to return. (See EBC, JCDBB and JDC)
The days a student is suspended or expelled are not subject to the compulsory attendance
law.
During the time a student is suspended or expelled from school, the student may not:

e Be on school property or in any school building without the permission of the

principal.
e Attend any school activity as a spectator, participant or observer.

a. A student over the age of 18 or the parents or guardian of a student who is suspended
for more than 10 days or expelled from school may appeal to the board within 10
calendar days of receiving written notice of the hearing results.

b. When a suspension is imposed during the school day, the student shall not be removed
from school until a parent has been notified. If a parent cannot be notified during regular
school hours, the student shall remain at school until the regular dismissal time.

Student Rights During a Long-Term Suspension/Expulsion Hearing

The student shall have the right:

e to counsel of his/her own choice;

e to have a parent or guardian present;

e to hear or read a full report of testimony of witnesses;

e to confront and cross-examine witnesses who appear in person at the hearing; to
present his or her own witnesses;

to testify in his or her own behalf and to give reasons for his or her conduct;

e to an orderly hearing; and

e to a fair and impartial decision based on substantial evidence.

Appeal to the Board
The following conditions shall apply if a student who is age 18 or older or the student’s parent or

guardian files a written appeal of a suspension or expulsion:

e Written notice of the appeal shall be filed with the clerk within 10 calendar days of
receiving the results of the hearing.



e The board shall schedule an appeal with the board or a hearing officer appointed by
the board within 20 calendar days.

e The student and the student’s parent shall be notified in writing of the time and place
of the appeal at least 5 calendar days before the hearing.

e The hearing shall be conducted as a formal hearing using rules similar to those
noted earlier for expulsion hearings.

e The board shall record the hearing.

e The board shall render a final decision no later than the next regularly scheduled
board meeting after the conclusion of the appeal hearing.

Recommended by KASB 10/98 Amended 10/23/00
Approved by BOE 2/8/99 Amended 2/9/15
Amended 8/9/99 Revised 2/8/16

JGFGB
SUPERVISION OF MEDICATIONS

The supervision of medications shall be in strict compliance with the rules and
regulations of the board as carried out by district personnel. Diagnosis and treatment of iliness
and the prescribing of drugs, and medicines are not the responsibility of the public schools and
are not to be practiced by any school personnel, including school nurses, unless authorized.

In certain circumstances when medication is necessary in order that the student remain
in school, the school may cooperate with parents in the supervision of medication that the
student will use. However, the medical person authorized to prescribe medication or the parent
if it is a nonprescription medication must send a written order to the building administrator who
may supervise the administration of the medication or treatment. The parents must submit a
written request to the building administrator requesting the school’s cooperation in such
supervision and releasing the school district and personnel from liability. (See JGFGBA)

School personnel shall not be required to be custodians of any medication except as
required by a written order of a licensed medical person or in the case of nonprescription
medication when requested in writing by the parents.

The medication shall be examined by the school employee administering it to determine
that it appears to be in the original container, to be properly labeled, and to be properly
authorized by the written order of licensed medical person. Two containers, one for home and
one for school, should be requested from the pharmacist.

Any changes in type of drugs, dosage, and/or time of administration be should accompanied by
updated_physician and parent permission signatures and a newly labeled pharmacy container.

All medication maintained in the school setting should be kept in a locked container.
This includes medication requiring refrigeration.
Medications should be inventoried every semester. Out-of-date stock should be returned to
parent or destroyed.

Over-the-counter medications should not be maintained on any school premises,
including athletic areas, unless written parent permission to administer is obtained.



The building administrator may choose to discontinue the administration of medication
provided that the parents or medical person are notified in advance of the date and the reasons
for the discontinuance.

After medication is administered, students should be observed for possible reactions to
the medication. This observation may occur at the site of administration or in the classroom as
a part of the normal routine.

This policy shall be shared with all local physicians and dentists where practicable.
Forms should also be made available to the health care providers in the community.

An individual record should be kept of each medication administered. The record should
include student identification, date prescribed, name of medication, time and date(s)
administered, signature of person administering and section for comments.

In the administration of medication, the school employee shall not be deemed to have
assumed any legal responsibility other than acting as a duly authorized employee of the school
district.

Recommended by KASB 10/98 Revised 3/8/05
Approved by BOE 2/8/99 Revised 2/8/16
Revised 9/13/04

KN

COMPLAINTS
(SEE BCBI, GAAC, GAACA, GAAB, GAAF, IF, IKD JCE, JGEC, JGECA, and KNA)

The board encourages all complaints regarding the district to be resolved at the lowest
possible administrative level. Whenever a complaint is made directly to the board as a whole or
to a board member as an individual, it will be referred to the administration for study and
possible resolution.

Discrimination against any individual on the basis of race, color, national origin, sex,
disability, age or religion in the admission or access to, or treatment or employment in the
district's programs and activities is prohibited. Harassment of an individual on any of these
grounds is also prohibited. The assistant superintendent, 401 S. Hamilton, Pratt, KS 67124,
david.schmidt@usd382.com, 620-672-4500, has been designated to coordinate compliance
with nondiscrimination requirements contained in Title VI of the Civil Rights Act of 1964
regarding discrimination on the basis of sex, Title VII of the Civil Rights Act of 1964, Section 504
of the Rehabilitation Act of 1973, the Americans with Disabilities Act of 1990, the Age
Discrimination Act of 1975, the Personal Responsibility Work Opportunity Reconciliation Act of
1996, and the Food Stamp Act of 1977, as amended. Information concerning the provisions of
these Acts and the rights provided thereunder, are available from the compliance coordinator.

Complaints About Discrimination or Discriminatory Harassment
Complaints of discrimination or discriminatory harassment by an employee, excluding

complaints regarding discrimination or harassment on the basis of sex or in child nutrition
programs, should be addressed to the employee’s supervisor, the building principal, or the
district compliance coordinator. Such complaints by a student should be addressed to the
building principal, another administrator, the guidance counselor, or another certified staff
member. Any school employee who receives a complaint of such discrimination or harassment
from a student shall inform the student of the employee’s obligation to report the complaint and



any proposed resolution of the complaint to the building principal. If the building principal is the
alleged harasser, the complaint shall be reported to the district compliance coordinator.
Complaints by any other person alleging such discrimination should be addressed to the
building principal or the district compliance coordinator. Except as otherwise provided in this
policy regarding complaints of discrimination on the basis of sex or regarding child nutrition
programs,_complaints about discrimination, including complaints of harassment, will be resolved
through the following complaint procedures:

Informal Procedures

The building principal shall attempt to resolve complaints of discrimination or harassment
in an informal manner at the building level. Any school employee who receives a complaint of
such discrimination or harassment from a student, another employee, or any other individual
shall inform the individual of the employee’s obligation to report the complaint and any proposed
resolution of the complaint to the building principal. The building principal shall discuss the
complaint with the individual to determine if it can be resolved. If the matter is resolved to the
satisfaction of the individual, the building principal shall document the nature of the complaint
and the proposed resolution of the complaint; and forward this record to the district compliance
coordinator. Within 20 days after the complaint is resolved in this manner, the principal shall
contact the complainant to determine if the resolution of the matter remains acceptable. If the
matter is not resolved to the satisfaction of the individual in the meeting with the principal, or if
the individual does not believe the resolution remains acceptable, the individual may initiate a
formal complaint.

If such discrimination or harassment has occurred, the district will take prompt, remedial
action to prevent its reoccurrence. The district prohibits retaliation or discrimination against any
person for opposing discrimination, including harassment; for participating in the complaint
process; or making a complaint, testifying, assisting, or participating in any investigation,
proceeding, or hearing.

Formal Complaint Procedures

+ A formal complaint should be filed in writing and contain the name and address of the
person filing the complaint. The complaint should briefly describe the alleged violation. If
an individual does not wish to file a written complaint, and the matter has not been
adequately resolved, the building principal may initiate the complaint. Forms for filing
written complaints are available in each school building office and the central office.

» A complaint should be filed as soon as possible after the conduct occurs but not later
than 180 days after the complainant becomes aware of the alleged violation, unless the
conduct forming the basis for the complaint is ongoing.

* If appropriate, an investigation shall follow the filing of the complaint. If the complaint is
against the superintendent, the board shall appoint an investigating officer. In other
instances, the investigation shall be conducted by the building principal, the compliance
coordinator, or another individual appointed by the board. The investigation shall be
informal but thorough. All interested persons, including the complainant and the person
against whom the complaint is lodged, will be afforded an opportunity to submit written or
oral evidence relevant to the complaint.

* A written determination of the complaint’s validity and a description of the resolution
shall be issued by the investigator, and a copy forwarded to the complainant and the
accused no later than 30 days after the filing of the complaint.



¢ If the investigation results in a recommendation that a student be suspended or
expelled, procedures outlined in board policy and state law governing student
suspension and expulsion will be followed.

¢ If the investigation results in a recommendation that an employee be
suspended without pay or terminated, procedures outlined in board policy, the
negotiated agreement (as applicable), and state law will be followed.

* Records relating to complaints filed and their resolution shall be forwarded to and
maintained in a confidential manner by the district compliance coordinator.

* The complainant may appeal the determination of the complaint. Appeals shall be
heard by the district compliance coordinator, a hearing officer appointed by the board, or
by the board itself as determined by the board. The request to appeal the resolution shall
be made within 20 days after the date of the written resolution of the complaint at the
lower level. The appeal officer shall review the evidence gathered by the investigator and
the investigator’s report; and shall afford the complainant and the person against whom
the complaint is filed an opportunity to submit further evidence, orally or in writing, within
10 days after the appeal is filed. The appeal officer will issue a written determination of
the complaint’s validity and a description of its resolution within 30 days after the appeal
is filed.

* If discrimination or harassment has occurred, the district will take prompt, remedial
action to prevent it reoccurrence. The district prohibits retaliation or discrimination
against any person for opposing discrimination, including harassment; for participating in
the complaint process; or making a complaint, testifying, assisting, or participating in any
investigation, proceeding, or hearing.

» Use of this complaint procedure is not a prerequisite to the pursuit of any other
remedies including the right to file a complaint with the Officer for Civil Rights of the U.S.
Department of Education, the Equal Employment Opportunity Commission, or the
Kansas Human Rights Commission.

*Complaints About Discrimination on the Basis of Sex

Complaints regarding alleged discrimination on the basis of sex, as prohibited by Title IX
of the Education Amendments of 1972 and other federal and state laws regulating such
discrimination and discriminatory harassment, shall be handled in accordance with the
procedures outlined in board policies GAAC and JGEC and shall be directed to the
assistant superintendent, Title IX Coordinator at the Central Office, 401 S. Hamilton,
Pratt, KS, 620-672-4500.

Complaints Concerning Child Nutrition Programs
Compilaints alleging discrimination in child nutrition programs offered by the district shall
be handled in accordance with the procedures outlined in board policy KNA.

Complaints About Policy
The superintendent shall report any unresolved complaint about policies to the board at

the next regularly scheduled board meeting.



Complaints About Curriculum
The superintendent shall report a failure to resolve any complaint about curriculum to the

board at the next regularly scheduled board meeting.

Complaints About Instructional Materials
The building principal shall report any unresolved complaint about instructional materials
to the superintendent immediately after receiving the complaint.

Complaints About Facilities and Services
The superintendent shall report any unresolved complaint about facilities and services to

the board at the next regularly scheduled board meeting.

Complaints About Personnel
The superintendent or the building principal involved shall report any unresolved
complaint about personnel to the board at the next regularly scheduled board meeting.

mplaints A Emergen fety Intervention
Complaints concerning the use of emergency safety interventions by district staff shall
be addressed in accordance with the local dispute resolution process outlined in board

policy GAAF.
Recommended by KASB 10/98 Revised 9/14/09 Revised 9/14/20
Approved by BOE 2/8/99 Revised 10/14/13 Revised 3/8/99 Revised 9/14/15

LDD

FEDERAL GOVERNMENT DRUG FREE SCHOOLS
(See GAOA, GAOB. IDAB and JDDA)

The unlawful possession, use, sale, or distribution of illicit drugs and the possession,
use, sale, or distribution of alcohol by students or school employees at school, on or in school
property, or at school sponsored activities or events is prohibited. This policy, and any
curriculum used in conjunction with it, shall be evaluated periodically using criteria developed by
the superintendent and approved by the board. The board shall receive a report after each of
these reviews is conducted.

Approved 8/13/90
Revised 11/97

Reviewed/Approved 1/26/98
Updated/Approved: 9/10/12

LDDA
FISCAL MANAGEMENT OF FEDERAL GRANTS

The district shall meet the requirements of the Education Department General
Administrative Requlations (EDGAR). The outline used to meet this requirement shall be the

document. Federal Education Grants Management: What Administrators Need to Know, and
other pertinent documents developed by the U.S. Department of Education.

Recommended by KASB 6/07
Adopted by BOE 9/10/07




MA
GOALS AND OBJECTIVES

The board shall seek to work harmoniously with educational agencies having an interest
in the district’'s schools. Staff shall follow regulations required by state and federal education
agencies.

Recommended by KASB 6/09
Approved by BOE 9/14/09

Mi
KANSAS EDUCATION SYSTEMS ACCREDITATION

Kansas Education Systems Accreditation (hereinafter (“KESA”) is a district-wide
accreditation process. Accreditation within this process is ultimately granted by the Kansas
State Board of Education. The district school board (hereinafter “board”) shall maintain the goal
of full accreditation for the district. Good faith efforts shall be made by all staff to implement
district school improvement pans. The board shall monitor compliance.

The board is committed to—implementing and sustaining the foundational structures
defined within the KESA process as well as defining and implementing district-wide goals in
alignment with the KESA rubrics.

In order for accreditation to be achieved the board shall commit to school improvement
for all district schools, academic achievement for all district students, and results-based
professional development for all district staff members. The superintendent shall regularly
report to the board on the district’s progress toward full accreditation within the 5 year cycle
defined as part of the KESA process.

The board shall fully inform the public in languages commonly used in the community
about district-wide goals, school improvement plans, the progress of school improvement
efforts, the accreditation status of the district, and other pertinent information as the board may
direct.

Approved 9/12/05
Revised 3/13/17
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